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Women — Anti — Sexual Harassment Cell

Revised Order

As per the circular (Ref.No:- 1-101/AICT E/PGRC-CC/Misc/2025 dtd: 17/1 1/2025) following faculty members will work for
the Women-Anti- Sexual Harassment Cell of this institute for the academic year 2025-2026. The committee will work as per
the guidelines given in circular from STES which dated on 18/ 11/2025.

Sr. No. Member Type Designation Enter Member Name
1 Chairperson Chairman Dr. Shriram D. Markande
2 Presiding Officer Member Dr. Mrs. Kokila R.Kasture
3 Member 1 Member Mrs. Vaishali S. Patil
4 Metnber 2 Member Mrs. Sucheta S. Navale
5 Member 3 Member Mrs. Archana N. Navale
6 Member 4 Member Mrs. Kamal V., Thube
7 Student (BE) Member Shravani K. Jadhav
8 Student (BE) Member Prerana S. Khairanar
9 Student (BE) Member Harshita R. Allewar
10 Social Activities Member Ms. Kavita R. Dharmadikari
Objective of the Cell: -

* To solve problems of students related to difficulties during admission to engineering, Examination, Pending resulls,
Liregular schedules etc,
¢ 'T'o prevent sexual harassment and to promate the general well-being of fenale students, teaching & non-teaching
female staff of institute.
To undertake motivatinnal and developmont activitics fui feinale sl and airl students,
¢ To motivate female staff girls for welfare schemes,
¢ To establish dignity, self-esteem and reapect for wowen without any gender bias in the system.
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E-mail : ms@aicte-india.org
F. No. 1-101/ AICTE/ PGRC-CC/Misc/ 2025 Date:f%11.2025

Circular

Subject:  Request to strictly implement/adhere the measures prescribed All India Council
for Technical Education (Gender Sensitization, Prevention and Prohibition of
Sexual Harassment of Women Employees and Students and Redressal of
Grievances in Technical Institutions) Regulations, 2016-reg

Dear Sir/Madam,

As you are aware, the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (POSH Act) was notified on 9" December, 2013, to ensure
a safe and secure working environment for women.

With increasing participation of women in the workplace, it is imperative for all
employers to adhere to the provision of the POSH Act and actively promote a culture of
respect and equality. Sensitizing employees about the importance ot upholding the dignity of
women and dismantling gender-hased stereotypes is essential for encouraging greater
pactivipation of wamen in eoomomie and social activitios,

In this regard kind attention is invited to All India Council for Technical Education
(Gender Sensitization, Prevention and Prohibition of Sexual Harassment of Women
Employees and Students and Redressal of Grievances in Technical Institutions) Regulations,
2016 published in the Gazette of India on 10.06.2016.

Further, under clause 6.48 of AICTE Approval Process Handbook 2024-27, it is
mandatory/essential for all AICTE approved institutions/ universities to establish an Internal
Committee (IC) and every AICTE approved institutions/university shall:

« Publicly notify the provisions against sexual harassment and ensure their wide-
dissemnination;

¢ Mention about the penally and consequences of sexual harassment on Institution’s
Website, prospectus and display prominently and make all sections of the institutional
community aware of the information on the mechanism put in place for Redressal of
complaints pertaining to sexual harassment, contact details of members of Internal
Complaints Committee, complaints procedure and so on.

¢ Organise Training Programmes or as the case may be, workshops for the officers,
functionaries, faculty and students, to sensitize them and ensure knowledge and
awareness of the rights, entitlements and responsibilities enshrined in the Act and

under these regulations,

¢ Organise regular orientation or training Programs for the members of the IC to deal
with complaints, steer the process of settlement or conciliation, etc., with sensitivity.
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e Acl decisively against all gender based violence perpetrated against employees and
students of all sexes recognising that primarily women employees and students and
some male students and students of the third gender are vulnerable to many forms of
noxual haraggsment and humiliation and exploitation,

» Every Technical Institution shall constitute an Internal Committee (IC) with an inbuilt
mechanism for gender sensitization against sexual harassment. The IC shall have the
following composition:

i. A Presiding Officer who shall be a woman faculty member employed at a
senior Level (not below a Professor in case of a University, and not below an
Associate Professor in case of an Institution) at the Educational Institution,
nominated by the Executive Authority.

ii. T'wo Faculty members and two non-teaching employees, preferably committed
to the cause of women or who have had experience in social work or have legal
knowledge, nominated by the Executive Authority.

iii. Three students (comprising of at least one girl student) of Pre-Final/ Final year
at Undergraduate/ Diploma Level Institution, as the case may be

iv. One member from amongst Non-government Organisation or Associations
committed to the cause of women or a person familiar with the issues relating
fo sexual harassment, nominated by the Executive Authority

v. At least one-half of the total members of the IC shall be women.

vi. Persons in senior positions such as Chairperson/ Secretary of the Society,
Principal/ Director of the Institution, etc. shall not be the members of the ICs
in order to ensure autonomy of their functioning.

vil.  The teruof office of the membexs of the IC shall be for a period of three years.
[nstitutions may also employ a system whereby one-third of the members of
the IC may change every year

e All Technical nstitutions approved by AICTE shall upload the Annual Report
containing the following details by 30th June of the Calendar Year:

a. Number of complaints of sexual harassment received in the year

Number of orientation or training Programmes carried out for the members of the
IC to deal with complaints

¢. Number of complaints disposed of during the year

d. Number of cases pending for more than 90 days

e. Number of workshops or awareness Programme carried out for the officers,
functionavies, faculty and students to sensitize them against sexual harassment

f. Nature of action taken by the Technical Institution against the perpetrator.

in view of the above, all technical institutions and universities are requested to strictly
adhere/follow the measures prescribed above and to support the collective effort to foster a

work environment free from sexual harassment across all sectors. :
7 A»Iamo LI

(Prof. Shyama Rath)

To
The Vice Chancellor of Technical Universities and
The Principals/Directors/Registrars
of all AICTE Approved Technical Institutions/ Universilies.
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